No0.21023/08/2018-PMA

GOVERNMENT OF INDIA
Ministry of Home Affairs
[Police Division-II]

PMA Cell
MHA, North Block,
New Delhi, 110001
Dated 0.5 April, 2018
To 1. The Chief Secretaries and DsG (P)s of all States / UTs
2. Directors - IB/CBI/SVPNPA/SPG/NEPA/NICFS/CFSL/
DCPW

3. DsG - BSF/ICRPF/ITBP/CISF/INSG/RPF/BPR&D/SSB
/NCB/NIA/Assam Rifles (Through LOAR)
4. Commissioner of Police Delhi.

Subject :- Job Opening: Police Commissioner (D-1) in United Nations Assistance
Mission in Somalia (UNSOM)

Sir/Madam,

Police Division, UNHQ through PMI to UN has sought the nomination of eligible
candidates for the subject Job opening (Job opening number : 2018-UNSOM-50-
DPKO)

2, The job description along with the requisite eligibility criteria/qualifications
of Police Commissioner (D-1) in United Nations Assistance Mission in Somalia
(UNSOM)are enclosed/attached with this letter for needful reference. It is
strongly recommended to nominate those candidates meeting all
requirements for the positions/posts as described in Job descriptions. '

9 Therefore, It is requested that nomination of eligible and willing officers of
the rank of IG/ADG for (D-1L level post may be submitted through proper
channel to this Ministry by 15" May, 2018 alongwith the following documents
duly completed in all respect:-

i United Nations Personal History Profile (PHP) form (P.11) duly completed
and signed by the nominated candidate.

i. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed and
signed by the nominated candidate as well as the relevant local
authority.



Note: - In Earlier instances, It was observed that the EAC was submitted
without the signature ofbesignated Authority of concerned Force
resulting rejection of nomination. Hence, the forwarding authority
should ensure that the EAC is duly signed by the applicant as well
the Designated Authority of Force. All requisite details i.e position
for which applying, job opening number, date of commission,
degrees and academic distinctions and all other requisite details
should be filled properly.

iii. Personal details as per Annexure-l.

|
iv. Human Rights certificate must be included(proforma
enclosed).Mandatory

4. No _modified format other than the specimen enclosed duly typed will be
entertained/accepted as it invites lot of observations from UN HQ (UNDPKO) while
finalizing the nominations. Hand written PHP/EAC will not be
entertained/accepted. It may be ensured that the photographs of the officer applying
for the post should be placed on the front side of P-11 form and signature in the last
page at relevant place.

5. Personal History Profile (P-11) , EAC and HR certificate along with forwarding
letter of each nominated candidate are required to be submitted in separate files (PDF
format only) through E-mail at uspma@gov.in or sopma@gov.in before the deadline.

6. It may please be ensured that the nominees are clear from Vigilance angle and
Necessary Cadre Clearance (for all  Officers) from MHA/State
Government/CAPFs/any other lending organization must be forwarded with
nomination.( without cadre clearance and NOC from parent cadre, nominations will
not be entertained).

7. No direct application will be entertained. Applications through proper channel' only
I.e. through Home Department(State)/approval of Head of Organization will be entertained.

Applications received after the deadline specified will not be accepted.
Yaurs Faithfully
S\

(Raman Kumar)

Under Secretary to the Government of India
#%: 23094009

&: 23094009

YB:uspma@nic.in




Copy to

Commissioner of Police .
It is requested to forward the

Mumbai, Kolkatta, Chennai and Bangalore. nominations of eligible and willing
officers though State Government

only.
1. SO (IT), MHA - With the request to upload the above communication on MHA website
(Police Division-li(secondment vacany) and ‘what’s new’.

2. US(UNP)-BA, MEA, JNB (2029), New Delhi

5\ u \\?

(Raman Kumar)

Under Secretary to the Government of India
7 23094009
&: 23094009




United Natig
Aoh Openiig Jor Position regulring officiat eca'ud‘w((nz:
Srom national sOvErnments of Member States of the United Nations Organization
Appointments gre limited lo-servive on POsts finaneed Ay

the support accouny of peacekeeping uperations

CORRIGENDUM
Post title and level Palice Cg mumissioner, D-1
Orgshizational Unit United Nations Assistance Mission in Somaliy, UNSOM
Duty Station Mogadishu :
Reporting ¢y ' Special Representative of the Secretm'y—General, (SRSG} in ful)

coordination and consultation with the Director, Rule of Law
and Security Institutiong Group and the Deputy Special
Representitive of the Secretary-General (DSRSG)

Duration 12 Month (extendiblc)
Deadline for upplcations 30 May 2018

Job Opening numher 2018-UNSOM-50-DPKO
RESPONSIBILTTIES:

The Polico Cormmissioner is the head of.the Police Component, within the 'wider Rule of Law and
Security Institutions Group (ROLSIG). The Police Commissioner Tepotts to the Special
Reprcse.ntative—qf the Sectetary-General in (41 coordination and consultation with the Dlrector of
Rule of Law and Security Instilutions Group and the Dép;:ty.Spcclal Reprosentative of the Secretary-
General,

Under the guidance and supervision of the Special Représenistive of the Secretary G&_ﬁpmJ.“(SRSG),
and in line with the cggig{iuangNSGM Police Administration SOP » the incumbent will bgi_-l'e's_pvpsihte_
for providing strategic leddershi p of the police compontut of the mission; advising the mission on all
matters related Lo pelice: and providing advisory support And-assistance to national authorities g
develop fuderated police fastitutions to function in accordance with internationally acceptable
standards of .c,fmnpcrgtia;pnnaing. The Police Commissioner coordinates UN and Tuterna tional
Support to the implementation of the F. wde,mted Police Services iy Sowalig, fucludi ag fé)p?tatc
as well as federal reform plans. ‘The Pollee commlissiovner provides regular reports on key police
wark programmos while “":utdinming with olher rule of faw and cross-cufting lssues throtigh the. .
Globul Focal Point arrangemient. 1The Police ¢ orimissioter indliy reSpL)11sibl’ef,‘:fqrﬂthe-ieﬂ’ééﬁ-vé-.amd
efﬁci'ent;nmmg&pm‘nlf.- supdivision, wzz}i‘feu:c,=;zﬁ_1,11d.( scipling of all personnel assigned (o the LN Police
Component of the: Mission in accordance with 1he Un ited Natlons” rules, egnlations; and mission
mandate. Withir the limits of dejegated authority, the Police Commissioner will be responaible {or;
but not limited to, the perfonmance of the following duties:

. Adviging the SRSG and oflier N mission icagier;-;;hip-bu police related issues and provide
regular reports on key UN Palice Componeat’s work Progranis and mandate implementation;
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t.h' i A_dvlsing_,thc_ SRSG {5_1‘1 mam?m related to suppert requirements for the developmeént needs of
hif:n; dcfaz,?; olice in Hivig seiththe Inteenational standards of policing and with commitment to
n rights, ! ) ment.

L ,f;):&yte:ln}nng‘ the UN Police Camponent’s mission Slatement in accordance with the overall
objectivés of the Mission,

. Peva!ouin'g _a',:;‘.__}i}sfe p_ifqﬂass:‘onal _rqjlaii:giﬁs}iiipuxx{iii; the fedsrated police gtn atimmlgﬁ.ﬁigﬁle,.jal
and sentor sommand levels within both the FGS and -'EMS;,:‘;M well as with leaders from the
tommunities, governm ent and other relﬁ‘\zﬁiift-leigeh cies in-order to facilifale the mandate eroeution;

. Providing policc specific advice on the:devoloptnont of a vonstitutional agreement on the
basic pripciples and fodepal steocture of the secuity sector, as well a5 on'an uvérﬂ'réhing-NaLimual
Securily Policy and its relevant ‘f‘ram‘eworks_ that define the role; command stryctyres and (he .
aecountability for the federal and state police services, '

. Implementing a joint AU-UN approach to supparting police dévelopment in Somalia, bascd
an complemenmrity ofmandates and umnpamtive{advan_mgé; through close conrdination with
AMISOM pol lec-and implementation of joint initiatives in Mogadishu and in flys teéuions.

. Advising the co~cliairs of the Sub—Wufkfng Group an Police undor the Comprehensive
Approach to Security Process with the aim to onsure. cohérgnge, sustainability and broad national
ownership of police development support:

. In support of and in partaership with’ national actors, UN agencies, finds and programs and

other slakeholders undertakin g futll assessment of the nge_d__s of the federal and slaté:pql_jpe services
and developing proposals for the multilaleral/bilateril donur suppert in line with the Global Foeal
Point initiative; '

. Providing advice and guidance to foderl atthorities for the holistic refbrni and development
of their police system, wwitfiin 4 tiederal yisic including but not limited (o police legislative review,
mstituting effleient and effective adminishative and asagement procedisres, draflivig and
implementing operational polivies and guidelines ang asgisting in the rehabilitstion of inflastructures
and fasilities and the husisn resotirce dwelp‘pmssm-thrbug}i {rainin & and mentoring,

. Ensuring holistic luw enforcement reform and development iniliatives through close
coordination and collaboration i&"im.cros.wcu(lhtg rule-of law eétions, ;

- Developing mechanisms for the collection and institutionalization of best practices and
lessons learnéd by the Palice Scution;
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¥ Performing such otfier functions as are Consistent with fhe mandate provided byt Security

Couneil ‘R:esquﬂoﬁ- and as m ay be requirediby e SRSG;]’]:{%T&IJQ g 1o the manageinent of the UN

Poliee Comp onent,

COMPETENCI ES:
Pi‘bf%Si@iﬁ_ alism: Shows fide in work und;tumevemam;ﬁ; demonstrites professionsl com jetence and
mastery of subject matters i conseientions and ¢ ,ﬁc‘iéns.i;i.meotm;gfeoﬁmmugmg, observing
déa,eﬂhmsm}d achieving results: fs"m'aiifrﬂmﬁ"by;Iafhf‘essicsrfi.éi‘li rather than personsl coneEms: shows
persistence wh en faced with ditficylt problents or chal lenges; remains caliy iny stresstul sitdations,
Tﬂéﬁ&feﬁpwmibﬂizy jﬁﬁ--ih‘ii:,dz%;wmting,gc, der perspeetives and SHSUNNG the eqial purt

R e ST peet qhal participation st
Women apd men in al) areas of work, Y eommitments to humar rights and the yb ity w give
thé neCessary-promingnee 1o Minmn Tig :

: ; In-dépth knowledge of polioe procedures and
management; strong orpaniziational skills ‘
plan, eoordinate, and maiilior the work of athers, Stronig negotiation and conflict-resolution skills:
: j 4 relevaiit to democrafic poliging, law enforsement.
Possaqﬁ,ES',mbilily to apply feﬂzu}.}wl'mgpt;;rl, to tesolve police related i85ues and challengey, String
matiagerial and analytical skills combined withthe good Judgement, 2

nd & demoiistated ability to establish priocities aid to
Understand theores, conicepts and approg :

Plauning and organiziig: Develops clear gouls that are donsistont with agreed sirategies; identifies
priority aotivities and assignments; adjusts priotities as required; allocates appropriate aimount of
time and resources for ot ipleting work: Foresess Tisks abd allows for contingeneies When planning;
monitors and adjusts plans and actions 48 NOLLSIATY; uses 'l'im‘fﬁxefﬁfleient[y;

Accountability; Takes ownership of all respionsibilitios and Iiénors'com_mirmcnts;, delivers dutputs
for which one imsm@pem:ib’ﬂigy within preseribed time, cost and quality standasds; operates In
complisnce with organizational regilations and rules; Supports. subordinales, provides nversiglit and
takes tesponsibility for dalega tﬁd-misignmen‘ts;taﬁ;;s petsanal responsibi lity for His/her own
shortcomings and these of thi werk unit, where applieabls, .

Leadership: Serves as a role snodel that ether People want 1o follow; empowers pthers 1o teay late
vision into results; is proactive eveloping: tontepies to.a om'pllshbbjucﬂm{; establishes and
m;iin_ta-il'ljs’.“-'réiﬁfidﬁs}ﬁgs, with.a broad miige of &ople 1o anderstand needs andgain support; .
antieifates and resolves con {ligts by pursutng uutually agrecablo solutions; difves for changes and
improveents; does not acceptithe status. quog shows the courage to take ympopular starids,

Vision: Idertifics swategic issyes, Opportmites and riskes; clearly communieatss lnks betwoen the
Organization’s stiategyand the work uni’s g bs; gen erares and. conﬁ:uniq@y’tﬁgn"hr@@ and
compelling organizational direction, inspifing others to pursne that samo direction; conveys
enthusiagm phout futaes posiihilities, '

QUALIFICATIONS: _ , _
Edueations Advanced Univeisity Degree (Masters orequivalent) in Law, Polige Mﬁnugema;ag
Criminal Justies, Public Administration, Tuman Resoircos Manggement, Chaiige Management,
Social S;ii’ex;cc:s or anotlier relevant field, A j;ik}zj?,i?l@véi*ﬂrii&éfsif{y degrec ‘m‘m"a:nmuizinaﬁnp-oi*” :

rel evantacadeniic qualifications and extensive experience in. !#wfanfgrcemmt;_ in‘c-}_udjng plgnﬁi}qg
and adrainisiration ma ¥ be ucogpted in leu of the sdvarced Lit’;i_ym“si,ty degree. C.ﬂ*sfich’;aﬁnh frome a
certified pelice dvademy o other law enforeement training instilution is also reguived. -

L -




Work Experience: M inioum of 15 years of progressive and active policing setvice/experience both
atthe field and police headquartsrs leye) required; 10 years ol active police experienct at senior
policy making Jevel, with extensive strategic planning and management experience in areas such as
operations, human and (ancial resourcos management, ctime management, administration and
training and development, change manageément, roform and restructuring or reluted field; practical
direstexperience in commanding a reglon ora state level pulice units or ranning a depariment at
police HQ lavel, ncluding the provision of shategic agdvice on issues concerning security sector
dgval_apmbnr_; experionce working in ar international gotting with multiple national and intérnational
stakeholders is desivable, ‘

Rank: Chief Superintendent of Police, Chisf of Police, Pulice Commissioner, Deputy (Assistant)
Inspector General, equivalont to the militstry rank of General or above,

Languages: English and French are the working langnages of the UN. For the posl advertised,
fluency in oral and written English is required, Knowledge of a second officiul UN language is an
advantage. i

Preference will be Biven (o equally gualified women ca ndidstes,

Date of Issuance;: 14 Maich 2018
http:[]www,gn.arg}en!pﬁacéke-eping/siteslpollcw
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Annexure
Aatllnexure

BIO-DATA PROFORMA Recent passport

size photograph

1. Name of Post applied.
2. Job opening number
3. Name of the Officer
4. Designatfon/Rank/organézatfon and Pay scale/pay band with present place of posting.
9. In the case of officers of deputation with other organization,
(a) Name of Parent organization.
(b) Name of organization presently employed,
(c) Date of deputation
(d) Expecteq date of repatriation to parent -cadre/organization.
6. Date of Birth
f 4 Education/Qualification
8. Date of Joiniing Police Service and date of superannuation
9. Service/Cadre/Batch:
10. Previous UN experience
Telephone No.
a. Office
b. Residence
c. Mobije No(mandatory)
d. Fax No.

e. E-majl id(mandatory)
11. Present Job. Profile:-

12. NOC from parent cadre (if on dep utation) mandatory:- Yes/NO/Not applicable

! heréb'y certify that, | fulfill the eligibitity requirement notified for the post applied for.

(Signature of the applicant)




that there ig no alle

To be signed by an officer
Not below the rank of DIG/Director

Govemment/()rg. of



INSTRUCTIONS

[ Do not Write it This Space
Please answer each question clearly and UNITED
Complelely. TYPE OR PRINT LEGIALY. |
Read camsfully and follow afl directions, y ; A
o PERSONAL HISTORY L}
1. Fawilst as Middle figme Maideq nanie, if doy

2 Buﬂzdm_{&ayfmmh{yr} 5. Pm.am-atioa_aluy{m)

Nationality(ics) at Bich

{9, Marital Status:
Single [ Married ]  Sepanated [ Widow{er) [] Divereed []

0. Entry is Upiitedt Nations service m(gmrwn'mipnmt-}u - areq of ihe workl in which the Wﬂaﬁoﬁ mrginism m:p‘on:fbji'iﬁﬁ.
NO

(6) Arethere any bmifations an your ability to perform in your‘!rlaqxpgqﬁw feldofwork?  YES[]
ravel?

(B} Ascthereany limitations on-your ability to engage in alf YEs] wNo 7
- ) ' | 13, Office Telephine Mo, 7]
1. Permanam..adchm 12, Present address ol ; : o
: 14. Office Fax No.
Télephone No, ) Telephooe/Fax. No, ( ) ( eriech )
1S, Do you hava any dependent children YES[O wo[] If the answer is "yes”, give the following information: _ _
Name of Children | Dateof Birth (ay/mofyear) | Place of Birh | Nationatity Gender
15, ) Nans of Spouse
16, Have you teken up legal permanca residenioe st i “ny county.other than that of your safionality?  YES[] MO O
It aneweris “yes", which country?® :
| 17, Hayeyen la.!:mmylegal steps towards changing your prevent bationality? YEs[l No [
ifanswar is “ye”, explain fully:
1 I amoes wehatives employed by 16 United Nations or sy oF 15 Sgeacis YESTT WO LT
I answer is “yes™ plesse specify: - s = ‘
MAME WL : | Relationship ; ‘Name of United Nations Organtzation

19 Whet is your prefermed field of work?

. W mep{ 1 V8 months 2k, 'mmmmwsxé{;bﬁiﬁumlhﬁm-?ormphmané/aruud,erganemym'
v YE"?‘;‘:;""" mﬁ“p tovment for essthansix monts? with UN.? YES[] No DO Ifso, whén?
. KNOWLEDGE GF LANGUAGES, ‘What I yonr mother tangue? R 3 iy
OTHER LANGUAGES [ READ WRITE 7T SPEAK — — UNDERSTAND
Easily | NotFasily Easity | NouFasily | Fvently | Not-Fluenny _ Easily _[ Not Fasily
— B H|H HIF B b 1
H - El L1 (] O B 3 L3 1
2 . O 0 0 Dot B . .1 o Jrden
23, For clerical gradey anly List all specific computer plugrmmmes yau se (Le. excel,
Indicate speed in words per prinute ; : ____] access),
| man Fieagh  |-Oer bnguspes
Tuping ]
sﬁcrmam




A. Universily or aquivalent

NAME, PLACE AND COUNTRY ATIENDED FROMITO | DEGEES and ACADEMIC
Please give complete address. Monih/Year | Month/Year | DISTINGTIONS OBTAINSD MAIN COURSE OF STUDY

B. SCHOOLS OR GTHER FORMAL TRAINING OR EDUCATION FROM AGE 14(e.g,, high school, technical school or apprenticeship)

NAME, PLACE AND COUNTRY TYPE YEARS ATTENDED. CERTIFICATES OR DIPLOMAS
Please give camplete address, | PO " ] 75| oD

25. LIST PROFESSIONAL SOCIETIES AND ACTVITIES IN CIVIC, PUBLIC OR: INTERNATIONAL AFFAIRS

26.  LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN. (DO NOT ATTACH)

27. EMPLOYMENT RECORD: Staring with vour bresent pasL Jstin ‘ORDER eve ot You have had, Use & sepaaie block for
i each posl: Include algo service in the armed forc andnqleanypenoddurﬁg.mkchyoummmtg&inmuy-moyad. If you nged more spacs,

A.__PRESENT POST (LAST POST, IF NOT PRESENTLY IN EMPLOYMENT)

; FROM TO i SALARIES PER AN NUM EX‘ACT TITLE OF YOUR PGST
MONTHYEAR ™ | MONTHIVEAR STARTING FINAL Full time (]
Paitme [}  hoursfweek:
NAME OF EMPLOYER. TYPE OF BUSINESS -1
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR B
NO. AN KIND OF EMPLOYEES | REASON FOR LEAVING
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES ;




B_PREVIOUS POSTS (N REVERSE ORDER)

FROM 10 SALARIES PER ANNUM EXAGTTITLE OF YOUR POST:

; - Full ime [J ‘
MONTH/YEAR | MONTH/YEAR STARTING FINAL Peritime ]  Foursweek:
NAME OF EMPLOVER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER. "NAME OF SUPERVISOR.

“NO. AND KIND OF EMPLOYEES REASON FOR LEAVING,
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES

EXACT TITLE OF YOUR POST:

FROM ‘ TO SALARIES PER ANNUM
MONTHYEAR | MONTHIVEAR | STARTING TR oot
NAME OF EMPLOVER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYVERS “NAME OF SUPERVISOR:
RO, AND KIND OF EMPLOYEES REASON FORLEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES
_FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR FOST:
- MONTH/YEAR | MONTH/YEAR STARTING FINAL | Euitime O]
= : Parttime [Tl  hoursiweek:
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: WAME OF SUPERVISOR:

NO.AND KIND OF EMPLOVERS
SUPERVISED BY YOU:

REASQN FOR LEAVING:

uﬁemmﬁs

DESCRIPTION OF YO




— S 2 1 =
FROM To SALARIES PER ANNUM EXACT TITLE OF YOURPGST:
MONTH/YEAR MONTH/YEAR STARTING FINAL Padtime ]  hoursfweek:
NAME OF EMPLOVER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: ‘ “NAME OF SUPERVISOR.
NO. AND KIND OF EMPLOVEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES

EXACT TITLE OF YOUR POST:

Full time [

STARTING FInAL Partimal]l hoursiimek:

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER.

NAME OF SUPERVISOR:

NG. AND KIND OF EMPLOYEES
SUPERVISED BY YOLU:

REASON FOR LEAVING:

FROM

2

DESCRIPTION OF YOUR DUTIES

SALARIES PER ANNUM EXACT TITLE OF YOUR POST:

STARTING FINAL

Fulttime []

 MONTHIYEAR | MONTHIVEAR

Parttme [l  hoursiwesk:

NAME OF EMPLOYER

TYPE OF BUSINESS.
ADDRESS OF EMPLOYER. NAME OF SUPERVISOR:

NO_ AND KiND OF EMPLOVEES
- SURBRVISED BY YOU:

. REASON FOR LEAVING;

DESCRIPTION OF YOUR DUTIES




MONTH/YEAR STARTING
- 5
NAME OF EMPLOVER: | TVPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU: :
DESCRIPTION GF YOUR DUTIES
FROM T0 SALARIES PERANNUM | EXACT TITLE OF YOUR POST:
MONTHIYEAR | MONTHYEAR |  STARTING FINAL Fe bl EI' A
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
“NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
| SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES
¥ T e )
FROM T0 SALARIES PER ANMNUM {EXACT TITLE OF YOUR POST:
MONTH/YEAR | MONTHIYEAR |  STARTING FINAL kb E,' PRI,
NAME OF EMPLOYER; TYPE OF BUSINESS;
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOVEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES

:




*34. ARE YOUNOWOR HAVE YOU EVER BEEN A CIVIL SERVANT IN YOUR GOGVERNMENE S EMELLL G dESL) - st
If answer ls.“ves', WHENT? '

| 30. RUESERENCES: List three persons, not refaled to you, and are not curent United Nations staff members, Who are familiar wilh your character and
qualifications.
. Do nol repest nemas of supervisors fisted under lfem 27,

FULL NAME FULL ADDRESS BUSINESS OR GOCCUPATION

31, STATE ANY OTHER RELEVANT FACTS. INCLUDE INFORMATION REGARLDING ANY,RESDENCE OUTSIDE THE COUNTRY OF
YOUR NATIONALITY.

32.  HAVE YOU EVER BEEN ARRESTED, INDICTED, OR SUMMONED INTO GOURTAS A DEFENDANT IN A CRIMINAL PROCEEDING, OR
S ONVIGTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW (excluding minor traffic violations)? vesO NoD

IF"yes”, give full particulars of each case tnan attached siatement.

33, OTHER AGENCIES OF THE UMITED NATIONS SYSTEM MAY BE INTERESTED [N OUR APPLICANTS. DO YOU HAVE ANY OBJECTION
' TOYOUR PERSONAL HISTORY FORM BEING MADE AVAILABLE TO THEM? yES[O NOLI

34, | certfy that the statements made by me in answer 10 (e foregoing questians At True, complale and comedt o the best of my knowledge and

1 belief, | understand that any misrepresentation or meferial ormission made on a Pensonal Histary form orother dotument raquested by the Organizatian. §.

renders a-stafl mamber of the United Nations liable o termination o dismissal.

DATE {(day, month, year) SIGNATURE:

N.B. ‘You will be requested to supply documentary avidence which suppons the statements you have made apave. [_)a not, 'hpwgve;. send any
documentary gvidence untif you have been asked ta do 5o by the Organization and, in any avent, do not submit the original iexts of references or
1aslimonials uniess they have been ‘abtained for the sole use of the Organization.




UNITED NATIONS

Employment and Academic Certification
Attachmenit to Personal History Profite (p11)

maj "How to prepare the
submission®.

Family Name:

| &-mail addi;;‘:ss_:"

Gender: M/F

POSITION/S T WHICH YOU ARE APPLYING:
SN YOUARE APPLYING:

Job Opening Number:

MILITARY SERVICE HISTORY / POLICE SERVICE HISTORY SRR P
e of Commisslon-(for military officers) or date of enlistment/entry to service tfor police officers}:

Datelast Promoted | Date eligible for Projected Eﬁﬂrement_fﬁatéffmm
| Promotion to next rank | eurrent rank

DEGREES AND ACADEMIC DISTINGT]
'NAME of INSTITUTION,
 PLACE AND COUTNRY. Please
give complete address,

RANK/DEGREES and AEABERIC
DISTINCTIONS OBTAINEE

“FROM:
Month/Year -

| Military Academy (and/or
| similar mi litary officer

| institution) - name and

J address:

Month/Year

Military ;'_Cdmmand and Sféff College
or i (and/or similar military
Police | officers institutions) - name

i

Degrees | and address:

1 Police A’cademy {and/or i

] similar law enforcement
; training_lnstltutlohj~ name
; and address:

|

Page 1 of 5




give complete address, Monith/Year

NAME of INSTITUTION, ] ATTENDED:

| DEGREES and ACADEMIC

DISTINCTIONS ‘OBTAINED

Civilian

Degrees

MILITARY AND/OR POLICE TRAINING COURSES/SEMINARS:

Name of Course Date attended:
FROM' mm/yy-T0

6. EXPERIENCE IN PEACEKEEPING OPERATIONS:

Refated to the post
Institution

Month/Year

Specify UN or other International Experience, start with Your most recent experience and fist

Dates FROM Missfon/ Position/title

mm/yy- TO Operation/Locat (Milob, HQ Staff,

mmy/yy on Contgt, Adviser,
International Police
Officer (IPQ), Police
Adviser, FPU Officer,
Professional Post or
Above)
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‘Description of duties

In reverse order




Start with your most recent experience and Jlst in reverse order
Dates FROM

mm/yy

Battalion/ Brigade/
Division or equivalent.

Police Command '
Experience ; J

Unit Jeve): Company/ Unit/Posltlonfmrg Significant Unit Activities

B. S!GN!FICANT EXPERIENEE ‘RELATED TO THE F1
Start with your most recent experien ce and Ii

Dates FROM Position/Org - OpeEéﬁoancﬂviiy
mm/fyy- TG

mm/yy

“Date: FROM
mm/yy-TO
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10, ﬁdﬁiﬁg&ai.tomnis; :

[ I certify that the statements made by ma. ns are complete and carrect, |

unﬂer‘s’,_tah&that;an\_g;-qjlsreprtg;éntaﬁe' Fna i ade on ; spnél:ﬂismw-fﬂ@;bmther
document requested by the Organization rendersa candidate inelighble for further consideration,

.uJu----»z--run--;uu"inn._-n._u.u

Jam not able to attest to the proceeding paragraphs for the Jollowing reasons: ......

Sisdtaeas vus

el
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T ST

........ I certify that the Information provided DY iviniscc

qn---nnvn-rnuul--;ni--on-u

| further certifythat the nominated candidate hos never been convicted of, orisnat currently under in vestigation
 or beirig prosecated for, uny crimingl or disciplinary offence, or ony violations of internationar hurmon rights jaw,

civil action or disciplinary offence. .

The Government o A e is not awore of an iy allegations rgainst the

nominated candidate that shefhe has committed or been involveg, by act oromission, in the dammls_s'ien-ofany
acts that may amount to violations of internationaf human rights lawor ﬂ:rernalfianai-;hurnqnitarian. low.,

in the case of the nominee who has been inves tigoted for, charged with or prosecuted for any criminal offence,
with the exception of minor traffic viola tions {driving while Intoxicated or dangerous or careless driving are not

Government is Tequested to

[ Consldered minor traffic vig lations for this purpose), but was ot convicted, the
{ Provide information regording the investiga tioris} or prosecutions concerned,

}
BBIE ........ Tanmans, B LT TR anea Ofﬁ'tiaf Stamp AR S vae Yo s, dakayiau (LT T T
PLEASE NOTE:

An incomplete or unsigned form will not be accepted
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