RECRUITMENT RULES FOR THE POST OF LABORATORY TECHNICIAN Gr. I (HEAT AND COMBUSTION)

SCHEDULE

IN THE NATIONAL FIRE SERVICE COLLEGE, NAGPUR

Name of post Number of Classification | Pay Level in the | Whether Age limit for
Post Pay Matrix Selection or | direct recruits
Non Selection
Post
1 2 3 4 5 6
Laboratory 01*(2017) General Pay level 7 (Rs. Not applicable | Not Applicable
Technician *subject to | Central Service, | 44900-142400)
Grade-| variation Group B, Non- | (pre-revised PB-
(Heat and dependent Ministerial 2 {Rs. 9300-
Combustion) on Non-Gazetted, | 34800} + GP Rs.
workload. 4600)
Educational and other | Whether age & educational qualifications | Period of
qualifications required for | prescribed for direct recruits will apply in the case Probation, If any
direct recruits of promotees
7 8 9
Not Applicable Not applicable Not applicable

promotion/
which

Method of recruitment whether by direct | In case of recruitment by
recruitment or by promotion or by | deputation/absorption, grades from
deputation/absorption and percentage of | promotion/deputation/absorption to be made
vacancies to be filled by various methods:
10
(Including

11
Deputation (Including Short Term Contract):

By Deputation Short Term
Contract):
Officers under the Central Government /State Government

/Union Territories /PSUs / Autonomous Organizations-

a) (i) holding analogous posts on regular basis; or
(i) With 5 years’ regular service in the Pay Level 6 (Rs.
35400- 112400) (pre-revised PB-2 (Rs. 9300-34800) + GP
Rs. 4200); or
(iii) with 11 years regular service in the Pay Level 5 (Rs.
29200-92300) (pre-revised PB-1 (Rs. 5200-20200) + GP Rs.
2800) or equivalent.

(b) possessing educational and other qualifications as under:
1. MSc. in Physics/Chemistry from a recognized
University/Institution and
2. Preferably two vyears’ practical experience in
Teaching/Training/Research/QuaIity/control/testing/
in handling of specialized laboratory equipment in
relevant field in Central or State Govt. or Union
Territories or PSU or recognized research Institutions
or Semi-Govt. or statutory or autonomous
organizations.




Note:

1: The period of deputation including the period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
organization/department of the central Government shall
not exceed 3 years.

2: The maximum age limit for appointment by deputation
shall not exceed 56 years as on the closing date of receipt of
applications.

If a Departmental Promotion Committee
exists what is its composition

Circumstance in which Union Public Service Commission is
to be consulted in making recruitment

12

13

Not Applicable

Not applicable




SCHEDULE

RECRUITMENT RULES FOR THE POST OF LABORATORY TECHNICIAN Gr. I (CIVIL) IN THE
NATIONAL FIRE SERVICE COLLEGE, NAGPUR

Name of post Number of Classification | Pay Level in the | Whether Age limit for
Post Pay Matrix Selection or | direct recruits
Non Selection
Post
1 2 3 4 5 6
Laboratory 01*(2017) General Pay level 7 (Rs. Not applicable | Not Applicable
Technician *subject to | Central Service, 44900-142400)
Grade-l variation Group B, Non- | (pre-revised PB-
(Civil) dependent | Ministerial 2 {Rs. 9300-
on Non-Gazetted, | 34800} + GP Rs.
workload. 4600)

Educational and other | Whether age & educational qualifications Period of
qualifications required for prescribed for direct recruits will apply in the case | Probation, If any
direct recruits of promotees

7 8 9
Not Applicable Not applicable Not applicable
Method of recruitment whether by direct | In case of recruitment by promotion/
recruitment or by promotion or by deputation/absorption, grades from which

deputation/absorption and percentage of
vacancies to be filled by various methods:

promotion/deputation/absorption to be made

10

11

By Deputation (Including Short Term
Contract):

Deputation (Including Short Term Contract):

Officers under the Central Government /State Government
/Union Territories /PSUs / Autonomous Organizations-

a) (i) holding analogous posts on regular basis; or
(ii) With 5 years’ regular service in the Pay Level 6 (Rs.
35400- 112400) (pre-revised PB-2 (Rs. 9300-34800) + GP
Rs. 4200); or
(iii) With 11 years regular service in the Pay Level 5 (Rs.
29200-92300) (pre-revised PB-1 (Rs. 5200-20200) + GP Rs.
2800) or equivalent.

(b) possessing educational and other qualifications as under:
1. Bachelor Degree in Civil Engineering/Technology
from a recognized University/Institution; Or
2. First class Diploma in Civil Engineering/Technology
from a recognized University/Institution and
3. Preferably two vyears’ practical experience in
Teaching/Training/Research/Quality/controI/testing/
in handling of specialized laboratory equipment in
relevant field in Central or State Govt. or Union
Territories or PSU or recognized research Institutions
or Semi-Govt. or statutory or autonomous
organizations.




Note:

1: The period of deputation including the period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other
organization/department of the central Government shall not
exceed 3 years.

2: The maximum age limit for appointment by deputation shall
not exceed 56 years as on the closing date of receipt of

applications.

If a Departmental Promotion Committee
exists what is its composition

Circumstance in which Union Public Service Commission is
to be consulted in making recruitment

12

13

Not Applicable

Not applicable




SCHEDULE

. RECRUITMENT RULES FOR THE POST OF LABORATORY TECHNICIAN GRADE I (ELECTRONICS
AND COMMUNICATION) IN THE NATIONAL FIRE SERVICE COLLEGE, NAGPUR

Name of post Number of Classification | Pay Level in the | Whether Age limit for
Post Pay Matrix Selection or | direct recruits
Non Selection
Post
1 2 3 4 5 6
Laboratory 01*(2017) General Pay level 7 (Rs. Not applicable | Not Applicable
Technician *subject to | Central Service, 44900-142400)
Grade-l variation Group B, Non- | (pre-revised PB-
(Electronics and dependent | Ministerial 2 {Rs. 9300-
Communication) | on Non-Gazetted, | 34800} + GP Rs.
workload. 4600)
Educational and other | Whether age & educational qualifications Period of
qualifications required for prescribed for direct recruits will apply in the case | Probation, If any
direct recruits of promotees
7 8 9
Not Applicable Not applicable Not applicable

Method of recruitment whether by
direct recruitment or by promotion or
by deputation/absorption and
percentage of vacancies to be filled
by various methods:

In case of recruitment by promotion/ deputation/absorption,
grades from which promotion/deputation/absorption to be
made

10

11

By Deputation (Including Short Term
Contract):

Deputation (Including Short Term Contract):

Officers under the Central Government /State Government
/Union Territories /PSUs / Autonomous Organizations-

a) (i) holding analogous posts on regular basis; or
(i) With 5 years’ regular service in the Pay Level 6 (Rs. 35400-
112400) (pre-revised PB-2 (Rs. 9300-34800) + GP Rs. 4200); or
(iii) With 11 years regular service in the Pay Level 5 (Rs. 29200-
92300) (pre-revised PB-1 (Rs. 5200-20200) + GP Rs. 2800) or
equivalent.

(b) possessing educational and other qualifications as under:

1. Bachelor Degree in Electronics and Communication
Engineering/Technology from recognized
University/Institution; Or

2. First class Diploma in Electronics and Communication
Engineering/Technology from recognized
University/Institution and

3. Preferably two years’ practical experience in
Teaching/Training/Research/Quality control/testing/in
handling of specialized laboratory equipment in relevant
field in Central or State Govt. or Union Territories or PSU
or recognized research lInstitutions or Semi-Govt. or




Note

statutory or autonomous organizations.

1: The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this

appointment in the

same or some other

organization/department of the central Government shall not
exceed 3 years.
2: The maximum age limit for appointment by deputation shall
not exceed 56 years as on the closing date of receipt of

applications.

what is its composition

If a Departmental Promotion Committee exists

Circumstance in

which  Union Public Service

Commiission is to be consulted in making recruitment

12

13

Not Applicable

Not applicable




¢ SCHEDULE

RECRUITMENT RULES FOR THE POST OF LABORATORY TECHNICIAN Gr. I (MECHANICAL) IN THE

: . NATIONAL FIRE SERVICE COLLEGE, NAGPUR
Name of post Number of Classification | Pay Level in the | Whether Age limit for
Post Pay Matrix Selection or | direct recruits
Non Selection
Post
1 2 3 4 5 6
Laboratory 01*(2017) General Pay level 7 (Rs. Not applicable | Not Applicable
Technician *subject to | Central Service, | 44900-142400)
Grade-| variation Group B, Non- | (pre-revised PB-
(Mechanical) dependent Ministerial, 2 { Rs. 9300-
on Non-Gazetted | 34800} + GP Rs.
workload. 4600)
Educational and other | Whether age & educational qualifications | Period of
qualifications required for prescribed for direct recruits will apply in the case | Probation, If any
direct recruits of promotees
7 8 9
Not Applicable Not applicable Not applicable
Method of recruitment whether by direct | In case of recruitment by promotion/
recruitment or by promotion or by | deputation/absorption, grades from which

deputation/absorption and percentage of promotion/deputation/absorption to be made

vacancies to be filled by various methods:
10 11

By Deputation (Including Short Term Deputation (Including Short Term Contract):

Contract):

Officers under the Central Government /State Government
/Union Territories /PSUs / Autonomous Organizations-

a) (i) holding analogous posts on regular basis; or
(ii) With 5 years’ regular service in the Pay Level 6 (Rs.
35400- 112400) (pre-revised PB-2 (Rs. 9300-34800) + GP
Rs. 4200); or
(iii) With 11 years regular service in the Pay Level 5 (Rs.
29200-92300) (pre-revised PB-1 (Rs. 5200-20200) + GP Rs.
2800) or equivalent.

(b) possessing educational and other qualifications as under:

1. Bachelor Degree in Mechanical Engineering/
Technology from recognized University/Institute; Or

2. First class Diploma in Mechanical Engineering/
Technology from recognized University/Institute; and

3. Preferably two years’ practical experience in
Teaching/Ti raining/Research/QuaIity/control/testing/
in handling of specialized laboratory equipment in
relevant field in Central or State Govt. or Union
Territories or PSU or recognized research Institutions
or Semi-Govt. or statutory or autonomous
organizations.




Note:

1: The period of deputation including the period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
organization/department of the central Government shall
not exceed 3 years.

2: The maximum age limit for appointment by deputation
shall not exceed 56 years as on the closing date of receipt of
applications.

If a Departmental Promotion Committee exists | Circumstance in which Union Pubiic Service
what is its composition Commission is to be consulted in making recruitment

12 13

Not Applicable Not applicable




SCHEDULE

RECRUITMENT RULES FOR THE POST OF LABORATORY TECHNICIAN GRADEI
(WORKSHOP) IN NATIONAL FIRE SERVICE COLLEGE, NAGPUR

Name of post Number of Classification | Pay Level in the | Whether Age limit for
Post Pay Matrix Selection or | direct recruits
Non Selection
Post
1 2 3 4 5 6
Laboratory 01*(2017) General Pay level 7 (Rs. Not applicable | Not Applicable
Technician *subject to | Central Service, 44900-142400)
Grade-| variation Group B, Non- | (pre-revised PB-
(Workshop) dependent Ministerial 2 {Rs. 9300-
on Non-Gazetted, | 34800} + GP Rs.
workload. 4600)

Educational and other | Whether age & educational qualifications Period of
qualifications required for | prescribed for direct recruits will apply in the case | Probation, If any
direct recruits of promotees

7 8 9
Not Applicable Not applicable Not applicable
Method of recruitment whether by direct | In case of recruitment by promotion/
recruitment or by promotion or by | deputation/absorption, grades from which

deputation/absorption and percentage of
vacancies to be filled by various methods:

promotion/deputation/absorption to be made

10

11

By Deputation (Including Short Term
Contract):

Deputation (Including Short Term Contract):

Officers under the Central Government /State Government
/Union Territories /PSUs / Autonomous Organizations-

a) (i) holding analogous posts on regular basis; or
(i) With 5 years’ regular service in the Pay Level 6 (Rs.
35400- 112400) (pre-revised PB-2 (Rs. 9300-34800) + GP
4200); or
(iii) With 11 years regular service in the Pay Level 5 (Rs.
29200-92300) (pre-revised PB-1 (Rs. 5200-20200) + GP Rs.
2800) or equivalent.

(b) possessing educational and other qualifications as under:
1. Bachelor's Degree in Automobile/Mechanical
Engineering/Technology from recognized
University/Institute; Or
2. First Class Diploma in Automobile/Mechanical
Engineering/Technology from recognized
University/Institute; and
3. Preferably two years’ practical experience in
Teaching/Training/Research/QuaIity/control/testing/
in handling of specialized laboratory equipment in
relevant field in Central or State Govt. or Union
Territories or PSU or recognized research Institutions
or Semi-Govt. or statutory or autonomous
organizations.




Note:

1: The period of deputation including the period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
organization/department of the central Government shall
not exceed 3 years.

2: The maximum age limit for appointment by deputation
shall not exceed 56 years as on the closing date of receipt of
applications.

If a Departmental Promotion Committee exists | Circumstance in which Union Public Service
what is its composition Commission is to be consulted in making recruitment

12 13

Not Applicable

Not applicable




SCHEDULE

RECRUITMENT RULES FOR THE POST OF ARTIST - CUM- DRAUGHTSMAN (FIRE PREVENTION)
IN NATIONAL FIRE SERVICE COLLEGE, NAGPUR

Name of post | Number of | Classification | Pay level in Whether Age limit for direct
Post the Pay Selection or recruits
Matrix Non
Selection
Post
1 2 3 4 5 6
Artist - Cum- | 1* (2017) Non- Pay level 6 Not Not exceeding 30
Draughtsman | *Subject of | Ministerial (Rs. 35400- applicable | years (Relaxable for
(Fire variation Non-Gazetted, | 112400) Govt. servants up to 5
Prevention) dependent | Group B (pre-revised years in accordance
on workload PB-2 (Rs. with the instructions
9300-34800) or orders issued by
+ GP Rs. the Central Govt.)
4200)
Educational and other qualifications required for | Whether age & | Period of
direct recruits educational Probation, If
qualifications any

prescribed for direct
recruits will apply in the
case of promotees

7

8

9

Essential Qualifications:

1. Three years Diploma in Mechanical Engineering
recognized by AICTE/ State Board of Technical
Education.

2. Two years experience in the relevant field.

Note-1 Essential qualifications are relaxable at the
discretion of the Staff Selection Commission for the
reasons to be recorded in writing, in the case of
candidates otherwise well qualified.

Note-2 The qualification(s) regarding experience is
relaxable at the discretion of the Staff Selection
Commission for the reasons to be recorded in writing,
in the case of candidates belonging to Scheduled Cast or
Scheduled Tribes if at any stage of selection the Staff
Selection Commission is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the vacancy reserved for them.

Desirable Qualifications:

1) Should have the certificate of Auto CAD from the
recognized Institute.

2) Pass Sub Officer Course from National Fire
Service College, Nagpur.

Not applicable

Two years for
direct
recruits




Method of recruitment whether by direct recruitment or by
promotion or by deputation/absorption and percentage of vacancies
to be filled by various methods:

In case of recruitment by
promotion/deputation/a
bsorption, grades from
which
promotion/deputation/a
bsorption to be made

10

11

100% By Direct recruitment.

Note: Vacancies caused by the incumbent being away on deputation or long
illness or study leave or under other circumstances for a duration of one
year or more may be filled on deputation basis from officers of Central
Government

(a) (i) holding analogous posts on regular basis; or

(ii) with 06 years regular service in posts in the Pay level 5 (Rs. 29200-
92300)

(pre-revised PB-1 Rs. 5200-20200 + GP Rs. 2800)

(b) Possessing the qualifications and experience prescribed for direct
recruits under Col. 7”.

Notel:- _

The Period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organization / department of the Central shall ordinarily not
exceed 3 years.

Note2:-

The Maximum age limit for appointment by deputation shall be not
exceeding 56 years as on the closing date of receipt of applications.

Not applicable

If a Departmental Promotion Committee exists what is its Circumstance in which Union
composition Public Service Commission is

to be consulted in making
recruitment

12

13

Group ‘B’ Departmental Confirmation Committee (for Not applicable

considering confirmation of direct recruits) Consisting of :
1. Director General, (FS,CD and HG) -Chairperson
2. Fire Adviser, 0/0. DG, (FS,CD and HG) -Member
3. Director, NFSC, Nagpur -Member
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